cbre benefits guide 2022

CBRE Benefits Guide 2022 is an essential resource for employees looking to
maximize their experience at CBRE, one of the world's leading commercial real
estate services and investment firms. This comprehensive guide outlines the
various benefits offered by CBRE, which not only enhance the work-life
balance of employees but also contribute to their overall well-being. In this
article, we will delve into the various elements of the CBRE Benefits Guide
for 2022, discussing health and wellness, retirement plans, work-life balance
initiatives, and professional development opportunities.

Health and Wellness Benefits

CBRE recognizes the importance of health and wellness in the workplace. The
firm provides a range of health benefits designed to meet the diverse needs
of its employees.

Medical Coverage

CBRE offers multiple health insurance plans to cater to the varying needs of
its workforce. Employees can choose from:

1. Health Maintenance Organization (HMO) Plans: These plans typically offer
lower premiums and require members to choose a primary care physician (PCP).
2. Preferred Provider Organization (PPO) Plans: PPOs provide more flexibility
in choosing healthcare providers without needing a PCP referral, though they
may have higher premiums.

3. High Deductible Health Plans (HDHPs): These plans come with lower premiums
and higher deductibles, and they are often paired with Health Savings
Accounts (HSAs) that allow employees to save for medical expenses.

Dental and Vision Insurance

In addition to medical coverage, CBRE also provides dental and vision
insurance to ensure that employees have access to comprehensive care.
Benefits include:

- Preventive Care: Regular check-ups, cleanings, and screenings with no out-
of-pocket costs.

- Orthodontic Coverage: Assistance for braces and other orthodontic
treatments.

- Vision Benefits: Coverage for eye exams, glasses, and contact lenses,
ensuring employees maintain their sight and overall eye health.



Wellness Programs

CBRE is committed to promoting a healthy lifestyle among its employees. The
wellness programs offered include:

- Fitness Reimbursement: Financial incentives for employees who participate
in gym memberships or fitness classes.

- Mental Health Resources: Access to counseling services and mental health
workshops, ensuring employees have the support they need.

- Health Challenges: Regularly organized health challenges to encourage a
culture of fitness and well-being among employees.

Retirement Plans

Planning for the future is crucial, and CBRE provides robust retirement
benefits to help employees secure their financial wellness.

401(k) Retirement Savings Plan

CBRE offers a 401(k) plan with several key features:

- Company Match: CBRE matches a percentage of employee contributions,
effectively boosting retirement savings.

- Variety of Investment Options: Employees can choose from a range of
investment vehicles to tailor their 401(k) plan to their financial goals.

- Vesting Schedule: Employees are fully vested in their contributions, which
means they retain their savings even if they leave the company.

Financial Planning Resources

To assist employees in managing their retirement and overall finances, CBRE
provides resources such as:

- Financial Advisors: Access to professional financial advisors who can help
employees create personalized retirement plans.

- Workshops and Seminars: Educational sessions on various financial topics,
including budgeting, investing, and retirement planning.

Work-Life Balance Initiatives

CBRE understands that employees perform best when they can maintain a healthy
work-life balance. The company offers several initiatives to support this



balance.

Flexible Work Arrangements

In response to the evolving work environment, CBRE has instituted various
flexible work options, including:

- Remote Work: Employees can work from home or other locations, allowing them
to manage personal responsibilities alongside their professional duties.

- Flexible Hours: Employees have the option to adjust their working hours to
better fit their schedules, promoting a more relaxed work environment.

Paid Time Off (PTO)

CBRE offers generous PTO policies, allowing employees to recharge and spend
time with family and friends. Key features include:

- Vacation Days: Employees accrue vacation days based on their tenure, with
additional days awarded for long-term service.

- Sick Leave: Paid sick leave is provided to ensure employees can take care
of their health without financial worry.

- Holidays: CBRE observes several paid holidays throughout the year, allowing
employees to enjoy time off with loved ones.

Professional Development Opportunities

CBRE is dedicated to the continuous growth and development of its employees.
The company offers various programs to enhance skills and career prospects.

Training and Development Programs

Employees at CBRE have access to a range of training programs aimed at
improving skills and knowledge. These include:

- Onboarding Programs: Comprehensive orientation for new hires to help them
acclimate to the company culture and expectations.

- Leadership Development: Programs designed to cultivate leadership skills
among employees, preparing them for future roles within the organization.

- Skill-Building Workshops: Regular workshops that cover a variety of topics,
from technical skills to soft skills, ensuring employees remain competitive
in their fields.



Tuition Reimbursement

CBRE encourages employees to pursue higher education and professional
certifications by offering tuition reimbursement for approved courses and
programs. This benefit includes:

- Coverage for Tuition Costs: Financial support for employees seeking
degrees, certifications, or licenses related to their roles.

- Flexible Reimbursement Process: A straightforward process for submitting
expenses, making it easier for employees to take advantage of this benefit.

Conclusion

The CBRE Benefits Guide 2022 provides a comprehensive overview of the various
benefits that CBRE offers its employees. From health and wellness programs to
retirement savings and professional development opportunities, CBRE is
committed to fostering a supportive and enriching work environment. By taking
full advantage of these benefits, employees can enhance their overall well-
being, secure their financial future, and grow professionally within the
company. Whether you're a new hire or a long-term employee, understanding and
utilizing these benefits is essential to maximizing your experience at CBRE.

Frequently Asked Questions

What is the CBRE Benefits Guide 20227

The CBRE Benefits Guide 2022 is a comprehensive resource that outlines the
various employee benefits offered by CBRE, including health insurance,
retirement plans, and other perks.

How can employees access the CBRE Benefits Guide
20227

Employees can access the CBRE Benefits Guide 2022 through the company
intranet or by contacting the HR department for a digital or printed copy.

What health insurance options are available in the
CBRE Benefits Guide 20227

The CBRE Benefits Guide 2022 details several health insurance plans,
including HMO, PPO, and high-deductible options, along with information on
premiums, deductibles, and coverage.



Are there any wellness programs mentioned in the
CBRE Benefits Guide 20227

Yes, the CBRE Benefits Guide 2022 includes information on wellness programs,
such as fitness reimbursements, mental health support, and wellness
challenges.

What retirement plans does CBRE offer according to
the 2022 Benefits Guide?

According to the 2022 Benefits Guide, CBRE offers a 401(k) plan with company
match, along with additional retirement savings options.

Does the CBRE Benefits Guide 2022 provide
information on paid time off?

Yes, the guide includes details on paid time off policies, including vacation
days, sick leave, and holiday pay.

What resources are available for employees to
understand their benefits better?

The CBRE Benefits Guide 2022 lists resources such as HR representatives,
benefits hotlines, and online portals for employees to seek assistance and
clarify their benefits.

Are there any changes to the benefits from 2021 to
2022 in the CBRE Benefits Guide?

The CBRE Benefits Guide 2022 outlines any changes made from the previous
year, including updated insurance premiums, new benefits, and any adjustments
in coverage.

How does CBRE support work-life balance according to
the Benefits Guide 20227

CBRE promotes work-life balance through flexible work arrangements, remote
work options, and family leave policies as detailed in the Benefits Guide
2022.

Where can employees find the most up-to-date
information regarding their benefits?

Employees can find the most up-to-date information regarding their benefits
in the CBRE Benefits Guide 2022 and should also check the company intranet
regularly for any announcements.
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