DESIGN FOR HOW PEOPLE LEARN JULIE DIRKSEN

DESIGN FOR HOW PEOPLE LEARN JULIE DIRKSEN IS A VITAL CONCEPT IN THE FIELD OF INSTRUCTIONAL DESIGN AND EDUCATIONAL
PSYCHOLOGY. JULIE DIRKSEN’S WORK FOCUSES ON CREATING LEARNING EXPERIENCES THAT ALIGN WITH HOW THE HUMAN BRAIN
PROCESSES, RETAINS, AND APPLIES INFORMATION. HER INSIGHTS EMPHASIZE THE IMPORTANCE OF COGNITIVE SCIENCE IN THE
DEVELOPMENT OF EFFECTIVE TRAINING PROGRAMS, ENSURING THAT LEARNERS ENGAGE ACTIVELY AND MEANINGFULLY WITH
CONTENT. THIS APPROACH NOT ONLY IMPROVES KNOWLEDGE RETENTION BUT ALSO ENHANCES THE LEARNER’S ABILITY TO
TRANSFER SKILLS TO REAL-WORLD SITUATIONS. IN THIS ARTICLE, WE WILL EXPLORE KEY PRINCIPLES FROM JULIE DIRKSEN’S BOOK
“DesIGN For How PEoPLE LEARN,” INCLUDING COGNITIVE LOAD THEORY, MOTIVATION, AND PRACTICAL INSTRUCTIONAL
STRATEGIES. THE DISCUSSION WILL PROVIDE A COMPREHENSIVE UNDERSTANDING OF HOW TO DESIGN LEARNING EXPERIENCES THAT
ARE BOTH EFFICIENT AND ENGAGING.

o UNDERSTANDING JULIE DIRKSEN’S APPROACH TO LEARNING DESIGN

CorE PRrINCIPLES OF DESIGN FOR HOoW PEOPLE LEARN

APPLYING COGNITIVE SCIENCE TO INSTRUCTIONAL DESIGN

® MOTIVATION AND ENGAGEMENT IN LEARNING

PRACTICAL STRATEGIES FOR EFFECTIVE LEARNING DESIGN

UNDERSTANDING JULIE DIRKSEN’S APPROACH TO LEARNING DESIGN

JULIE DIRKSEN IS AN INFLUENTIAL FIGURE IN INSTRUCTIONAL DESIGN, RENOWNED FOR HER ABILITY TO BRIDGE THE GAP BETWEEN
COGNITIVE PSYCHOLOGY AND PRACTICAL TRAINING DEVELOPMENT. HER BOOK, DESIGN FOR HOW PEOPLE LEARN, PROVIDES A
FRAMEWORK THAT HELPS DESIGNERS CREATE EDUCATIONAL CONTENT GROUNDED IN HOW PEOPLE NATURALLY LEARN. RATHER
THAN RELYING ON TRADITIONAL, PASSIVE METHODS OF INSTRUCTION, DIRKSEN ADVOCATES FOR DESIGNS THAT CONSIDER MENTAL
MODELS, PRIOR KNOWLEDGE, AND THE COGNITIVE PROCESSES INVOLVED IN LEARNING. THIS APPROACH ENSURES THAT
INSTRUCTIONAL MATERIALS ARE LEARNER-CENTERED AND OPTIMIZED FOR COMPREHENSION AND RETENTION.

THe RoLeE oF COGNITIVE PSYCHOLOGY

DIRKSEN’S METHODOLOGY IS HEAVILY INFLUENCED BY COGNITIVE PSYCHOLOGY, WHICH STUDIES HOW PEOPLE PERCEIVE,
PROCESS, AND REMEMBER INFORMATION. SHE EMPHASIZES UNDERSTANDING THE LEARNER’S MIND TO REDUCE COGNITIVE OVERLOAD
AND PROMOTE MEANINGFUL LEARNING. BY INCORPORATING FINDINGS FROM MEMORY RESEARCH, ATTENTION STUDIES, AND
PROBLEM~SOLVING TECHNIQUES, INSTRUCTIONAL DESIGNERS CAN CREATE MORE EFFECTIVE LEARNING EXPERIENCES.

Focus oN LEARNER-CENTERED DESIGN

CENTRAL TO DIRKSEN’S PHILOSOPHY IS THE IMPORTANCE OF DESIGNING WITH THE LEARNER’S PERSPECTIVE IN MIND. THIS MEANS
RECOGNIZING THE DIVERSITY OF LEARNERS’ BACKGROUNDS, SKILLS, AND MOTIVATIONS. EFFECTIVE LEARNING DESIGN MUST BE
ADAPTABLE AND RESPONSIVE TO THESE INDIVIDUAL DIFFERENCES TO FACILITATE BETTER ENGAGEMENT AND DEEPER
UNDERSTANDING.

CorEe PrINCIPLES OF DESIGN FOR How PeEOPLE LEARN

THE FOUNDATION OFJULIE DIRKSEN’S APPROACH RESTS ON SEVERAL CORE PRINCIPLES THAT GUIDE INSTRUCTIONAL DESIGN.



THESE PRINCIPLES ARE ESSENTIAL FOR CREATING LEARNING ENVIRONMENTS THAT SUPPORT KNOWLEDGE ACQUISITION AND SKILL
DEVELOPMENT.

CoGNITIVE LOAD MANAGEMENT

COGNITIVE LOAD REFERS TO THE AMOUNT OF MENTAL EFFORT REQUIRED TO PROCESS INFORMATION. DIRKSEN HIGHLIGHTS THE
NEED TO BALANCE THIS LOAD TO PREVENT OVERWHELMING LEARNERS. INSTRUCTIONAL MATERIALS SHOULD BE CLEAR, CONCISE,
AND BROKEN DOWN INTO MANAGEABLE CHUNKS TO ENHANCE COMPREHENSION.

ACTIVE LEARNING

ENGAGING LEARNERS ACTIVELY THROUGH PROBLEM~SOLVING, REFLECTION, AND PRACTICE IS A KEY PRINCIPLE. ACTIVE LEARNING
ENCOURAGES DEEPER PROCESSING OF INFORMATION AND BETTER RETENTION COMPARED TO PASSIVE LISTENING OR READING.

FeepBACK AND REINFORCEMENT

PROVIDING TIMELY FEEDBACK HELPS LEARNERS CORRECT ERRORS AND BUILD CONFIDENCE. REINFORCEMENT THROUGH REPETITION
AND VARIED PRACTICE STRENGTHENS LEARNING AND AIDS LONG-TERM RETENTION.

CONTEXTUAL LEARNING

LEARNING IS MOST EFFECTIVE WHEN NEW INFORMATION IS CONNECTED TO REAL-WORLD CONTEXTS. DIRKSEN STRESSES DESIGNING
SCENARIOS AND EXAMPLES THAT RELATE DIRECTLY TO THE LEARNER’S ENVIRONMENT AND TASKS.

APPLYING COGNITIVE SCIENCE TO INSTRUCTIONAL DESIGN

JULIE DIRKSEN’S WORK INTEGRATES COGNITIVE SCIENCE PRINCIPLES SEAMLESSLY INTO THE DESIGN OF LEARNING EXPERIENCES.
UNDERSTANDING HOW MEMORY, ATTENTION, AND INFORMATION PROCESSING WORK ALLOWS DESIGNERS TO TAILOR CONTENT
MORE EFFECTIVELY.

\X/ ORKING MEMORY AND LONG-TERM MEMORY

X/ ORKING MEMORY HAS A LIMITED CAPACITY, WHICH MEANS INSTRUCTIONAL CONTENT MUST BE STRUCTURED TO AVOID
OVERLOAD. DIRKSEN SUGGESTS TECHNIQUES SUCH AS CHUNKING INFORMATION AND USING VISUAL AIDS TO SUPPORT WORKING
MEMORY. MEAN\X/HILE, TRANSFERRING KNOWLEDGE TO LONG-TERM MEMORY REQUIRES MEANINGFUL ENCODING AND RETRIEVAL
PRACTICE.

SPACED REPETITION AND RETRIEVAL PRACTICE

THESE ARE EVIDENCE-BASED STRATEGIES SUPPORTED BY COGNITIVE SCIENCE. SPACED REPETITION INVOLVES REVISITING
INFORMATION AT INCREASING INTERVALS TO ENHANCE RETENTION. RETRIEVAL PRACTICE ENCOURAGES LEARNERS TO RECALL
INFORMATION ACTIVELY, STRENGTHENING MEMORY PATHWAYS.

DESIGNING FOR TRANSFER OF LEARNING

EFFECTIVE LEARNING DESIGN MUST FACILITATE THE TRANSFER OF SKILLS AND KNOWLEDGE TO NEW SITUATIONS. DIRKSEN
ADVOCATES FOR VARIED PRACTICE AND REAL-WORLD APPLICATION TASKS THAT PROMOTE ADAPTABILITY AND PROBLEM-



SOLVING CAPABILITIES.

MOTIVATION AND ENGAGEMENT IN LEARNING

BEYOND COGNITIVE FACTORS,_JULIE DIRKSEN RECOGNIZES THE CRITICAL ROLE OF MOTIVATION AND ENGAGEMENT IN THE LEARNING
PROCESS. UNDERSTANDING WHAT DRIVES LEARNERS CAN SIGNIFICANTLY ENHANCE INSTRUCTIONAL OUTCOMES.

INTRINSIC VvS. EXTRINSIC MOTIVATION

DIRKSEN DISTINGUISHES BETWEEN INTRINSIC MOTIVATION, DRIVEN BY PERSONAL INTEREST AND SATISFACTION, AND EXTRINSIC
MOTIVATION, DRIVEN BY EXTERNAL REWARDS. DESIGNING LEARNING EXPERIENCES THAT TAP INTO INTRINSIC MOTIVATION TENDS
TO RESULT IN DEEPER ENGAGEMENT AND PERSISTENCE.

CrREATING MEANINGFUL GOALS

SETTING CLEAR, ACHIEVABLE GOALS HELPS LEARNERS UNDERSTAND THE PURPOSE OF THEIR EFFORTS AND MAINTAINS FOCUS.
DIRKSEN RECOMMENDS ALIGNING LEARNING OBJECTIVES WITH LEARNERS’ PERSONAL AND PROFESSIONAL ASPIRATIONS TO BOOST
MOTIVATION.

SociIAL AND EMOTIONAL FACTORS

SOCIAL INTERACTION AND EMOTIONAL CONNECTION CAN ENHANCE LEARNING EXPERIENCES. COLLABORATIVE ACTIVITIES, PEER
FEEDBACK, AND SUPPORTIVE ENVIRONMENTS ENCOURAGE ENGAGEMENT AND REDUCE ANXIETY.

PRACTICAL STRATEGIES FOR EFFECTIVE LEARNING DESIGN

JULIE DIRKSEN’S THEORIES TRANSLATE INTO ACTIONABLE TECHNIQUES THAT INSTRUCTIONAL DESIGNERS CAN IMPLEMENT TO
IMPROVE LEARNING OUTCOMES.

USE OF STORYTELLING AND SCENARIOS

STORIES AND REALISTIC SCENARIOS HELP CONTEXTUALIZE INFORMATION, MAKING IT MORE RELATABLE AND EASIER TO REMEMBER.
THEY ALSO ENGAGE LEARNERS EMOTIONALLY, WHICH SUPPORTS MOTIVATION AND RETENTION.

CHUNKING CONTENT

BREAKING DOWN COMPLEX INFORMATION INTO SMALLER, MANAGEABLE UNITS HELPS REDUCE COGNITIVE LOAD AND FACILITATES
BETTER UNDERSTANDING AND RECALL.

INTERACTIVE ELEMENTS AND PRACTICE OPPORTUNITIES

INCORPORATING QUIZZES, SIMULATIONS, AND HANDS-ON EXERCISES ENCOURAGES ACTIVE PARTICIPATION AND REINFORCES
LEARNING THROUGH APPLICATION.



CLeAR AND CONSISTENT DEesIGN

CONSISTENCY IN LAYOUT, TERMINOLOGY, AND INSTRUCTION REDUCES CONFUSION AND HELPS LEARNERS FOCUS ON THE CONTENT
RATHER THAN THE FORMAT.

1. ANALYZE LEARNER NEEDS AND CONTEXT THOROUGHLY BEFORE DESIGN.

2. INCORPORATE COGNITIVE PRINCIPLES SUCH AS CHUNKING AND SPACED REPETITION.
3. DEesiGN ENGAGING, RELEVANT CONTENT WITH CLEAR GOALS.

4. USE ACTIVE LEARNING METHODS INCLUDING PRACTICE AND FEEDBACK.

5. CONTINUOUSLY EVALUATE AND REFINE LEARNING MATERIALS BASED ON LEARNER FEEDBACK AND OUTCOMES.

FREQUENTLY ASkeD QUESTIONS

WHO IS JULIE DIRKSEN AND WHAT IS HER CONTRIBUTION TO INSTRUCTIONAL DESIGN?

JULIE DIRKSEN IS AN INSTRUCTIONAL DESIGNER AND AUTHOR KNOWN FOR HER EXPERTISE IN HOW PEOPLE LEARN. SHE WROTE THE
Book 'DesiGN For How PeopLE LEARN,/ WHICH PROVIDES PRACTICAL INSIGHTS AND STRATEGIES FOR CREATING EFFECTIVE
LEARNING EXPERIENCES BASED ON COGNITIVE SCIENCE AND LEARNING THEORY.

\WHAT IS THE MAIN FOCUS oF JULIE DIRKSEN'S Book ‘DesiGN For How PeopLE LEARN'?

THE MAIN Focus oF 'DesIGN For How PEOPLE LEARN' IS TO HELP INSTRUCTIONAL DESIGNERS AND EDUCATORS UNDERSTAND
THE LEARNING PROCESS AND APPLY EVIDENCE-BASED PRINCIPLES TO CREATE ENGAGING AND EFFECTIVE LEARNING EXPERIENCES
THAT ALIGN WITH HOW PEOPLE NATURALLY ACQUIRE AND RETAIN KNOWLEDGE.

\WHAT ARE SOME KEY PRINCIPLES HIGHLIGHTED BY JULIE DIRKSEN IN ‘DESIGN FOrR How
PeopLE LEARN'?

KEY PRINCIPLES INCLUDE UNDERSTANDING THE IMPORTANCE OF PRIOR KNOWLEDGE, USING MEANINGFUL CONTEXT, PROVIDING
OPPORTUNITIES FOR RETRIEVAL PRACTICE, SPACING AND INTERLEAVING LEARNING, AND DESIGNING FOR MOTIVATION AND
ENGAGEMENT TO ENHANCE LEARNING OUTCOMES.

How DOES JULIE DIRKSEN SUGGEST INSTRUCTIONAL DESIGNERS ADDRESS LEARNER
MOTIVATION?

JULIE DIRKSEN EMPHASIZES DESIGNING LEARNING EXPERIENCES THAT CONNECT TO LEARNERS GOALS AND INTERESTS, USING
CHALLENGES THAT ARE ACHIEVABLE YET STIMULATING, PROVIDING FEEDBACK, AND CREATING A SAFE ENVIRONMENT \WHERE
LEARNERS FEEL COMFORTABLE EXPERIMENTING AND MAKING MISTAKES.

\WHAT ROLE DOES STORYTELLING PLAY IN JULIE DIRKSEN'S INSTRUCTIONAL DESIGN
APPROACH?

STORYTELLING IS USED AS A POWERFUL TOOL TO CREATE CONTEXT, ENGAGE LEARNERS EMOTIONALLY, AND MAKE ABSTRACT
CONCEPTS MORE RELATABLE AND MEMORABLE, WHICH ALIGNS WITH HOW PEOPLE NATURALLY LEARN AND REMEMBER INFORMATION.



How CcAN EDUCATORS APPLY JULIE DIRKSEN'S DESIGN PRINCIPLES IN E-LEARNING
ENVIRONMENTS?

EDUCATORS CAN APPLY HER PRINCIPLES BY INCORPORATING INTERACTIVE ELEMENTS, USING MULTIMEDIA THOUGHTFULLY,
CHUNKING CONTENT INTO MANAGEABLE SEGMENTS, PROVIDING OPPORTUNITIES FOR ACTIVE LEARNING AND REFLECTION, AND
DESIGNING ASSESSMENTS THAT REINFORCE LEARNING OBJECTIVES.

WHAT DOES JULIE DIRKSEN SAY ABOUT THE IMPORTANCE OF FEEDBACK IN LEARNING?

JULIE DIRKSEN HIGHLIGHTS THAT TIMELY, SPECIFIC, AND CONSTRUCTIVE FEEDBACK IS CRUCIAL FOR HELPING LEARNERS
UNDERSTAND THEIR PROGRESS, CORRECT MISCONCEPTIONS, AND STAY MOTIVATED THROUGHOUT THE LEARNING PROCESS.

How poEes ‘DesiGN For How PeopPLE LEARN' ADDRESS THE CHALLENGE OF COGNITIVE
OVERLOAD?

THE BOOK ADVISES INSTRUCTIONAL DESIGNERS TO MINIMIZE COGNITIVE OVERLOAD BY BREAKING INFORMATION INTO SMALLER
CHUNKS, USING CLEAR AND CONCISE LANGUAGE, AVOIDING UNNECESSARY DISTRACTIONS, AND SCAFFOLDING LEARNING TO
GRADUALLY BUILD COMPLEXITY.

\W/HY IS UNDERSTANDING MEMORY IMPORTANT IN JULIE DIRKSEN'S INSTRUCTIONAL DESIGN
FRAMEWORK?

(UNDERSTANDING MEMORY IS IMPORTANT BECAUSE IT INFORMS HOW INFORMATION SHOULD BE PRESENTED AND PRACTICED TO
MOVE KNOWLEDGE FROM SHORT-TERM TO LONG~TERM MEMORY , ENSURING THAT LEARNERS CAN RETAIN AND APPLY WHAT THEY
HAVE LEARNED EFFECTIVELY.

ADDITIONAL RESOURCES

1. Design For How PeorLE LEARN BY JULIE DIRKSEN

THIS BOOK OFFERS A COMPREHENSIVE GUIDE TO UNDERSTANDING THE COGNITIVE SCIENCE BEHIND HOW PEOPLE LEARN AND
APPLYING THOSE PRINCIPLES TO DESIGN EFFECTIVE INSTRUCTIONAL MATERIALS. JULIE DIRKSEN EXPLAINS COMPLEX LEARNING
THEORIES IN AN ACCESSIBLE WAY AND PROVIDES PRACTICAL STRATEGIES TO CREATE ENGAGING AND MEMORABLE LEARNING
EXPERIENCES. |T'S PARTICULARLY USEFUL FOR INSTRUCTIONAL DESIGNERS, EDUCATORS, AND TRAINERS LOOKING TO IMPROVE
LEARNER OUTCOMES.

2. Make IT STick: THE SCiENCE oF SUCCESSFUL LEARNING BY PETER C. BROWN, HENRY L. ROEDIGER III, AND MARK A.
McDANIEL

“MAKE IT STICK” EXPLORES RESEARCH-BASED TECHNIQUES THAT ENHANCE LONG-TERM RETENTION AND UNDERSTANDING. THE
AUTHORS DEBUNK COMMON MYTHS ABOUT LEARNING AND EMPHASIZE THE IMPORTANCE OF RETRIEVAL PRACTICE, SPACED
REPETITION, AND VARIED PRACTICE. THIS BOOK IS A VALUABLE RESOURCE FOR ANYONE INTERESTED IN DESIGNING OR IMPROVING
EDUCATIONAL CONTENT WITH EVIDENCE-BACKED METHODS.

3. UnpersTANDING How WE LEARN: A VisSUAL GUIDEBY Y ANA WEINSTEIN, MEGAN SUMERACKI, AND OLIVER CAVIGLIOLI
THIS VISUALLY RICH BOOK BREAKS DOWN KEY PRINCIPLES OF COGNITIVE PSYCHOLOGY AND LEARNING SCIENCE INTO CLEAR AND
CONCISE SEGMENTS. |T COVERS TOPICS LIKE MEMORY, ATTENTION, AND MOTIVATION, HELPING EDUCATORS AND DESIGNERS GRASP
HOW TO CREATE LEARNING EXPERIENCES THAT ALIGN WITH HOW THE BRAIN PROCESSES INFORMATION. THE ENGAGING
ILLUSTRATIONS MAKE COMPLEX CONCEPTS EASIER TO UNDERSTAND AND APPLY.

4. - EARNING AND THE SCIENCE OF INSTRUCTION BY RUTH C. CLARK AND RICHARD E. MAYER

FOCUSED ON MULTIMEDIA LEARNING, THIS BOOK SYNTHESIZES RESEARCH FINDINGS ON HOW PEOPLE LEARN FROM WORDS AND
PICTURES. |IT PROVIDES PRACTICAL GUIDELINES FOR DESIGNING E-LEARNING COURSES THAT MAXIMIZE LEARNING EFFECTIVENESS
THROUGH PROPER USE OF VISUALS, TEXT, AND INTERACTIVITY. INSTRUCTIONAL DESIGNERS WILL FIND IT AN ESSENTIAL REFERENCE
FOR CREATING ENGAGING DIGITAL LEARNING ENVIRONMENTS.

5. BrAIN RULES: 12 PRINCIPLES FOR SURVIVING AND THRIVING AT WORK, HoME, AND SCHOOL BY JOHN MEDINA



JOHN MEDINA PRESENTS TWELVE INSIGHTS FROM NEUROSCIENCE THAT EXPLAIN HOW THE BRAIN WORKS BEST. THESE PRINCIPLES
HAVE DIRECT IMPLICATIONS FOR DESIGNING LEARNING EXPERIENCES, SUCH AS THE IMPORTANCE OF ATTENTION, REPETITION, AND
SLEEP IN MEMORY FORMATION. THE BOOK IS FILLED WITH RELATABLE EXAMPLES AND PRACTICAL ADVICE FOR EDUCATORS AND
DESIGNERS AIMING TO ALIGN THEIR METHODS WITH BRAIN-FRIENDLY STRATEGIES.

6. TRAINING FrRoM THE BAck oF THE Room! BY SHARON L. BowMAN

THIS BOOK OFFERS INNOVATIVE TECHNIQUES FOR ENGAGING LEARNERS ACTIVELY AND MAKING TRAINING SESSIONS MORE
INTERACTIVE AND MEMORABLE. SHARON BOWMAN ADVOCATES FOR LEARNER-CENTERED APPROACHES THAT EMPHASIZE
PARTICIPATION, COLLABORATION, AND VARIED ACTIVITIES. |T IS AN EXCELLENT RESOURCE FOR TRAINERS AND INSTRUCTIONAL
DESIGNERS SEEKING TO SHIFT FROM TRADITIONAL LECTURE FORMATS TO MORE DYNAMIC LEARNING EXPERIENCES.

7. VISIBLE LEARNING FOR TEACHERS: MAXIMIZING IMPACT ON LEARNING BY JOHN HATTIE

BASED ON EXTENSIVE RESEARCH, THIS BOOK IDENTIFIES HIGH-IMPACT TEACHING STRATEGIES THAT SIGNIFICANTLY IMPROVE
STUDENT LEARNING OUTCOMES. JOHN HATTIE EXPLORES EVIDENCE-BASED PRACTICES AND OFFERS GUIDANCE ON HOW TO
IMPLEMENT THEM EFFECTIVELY. THE BOOK IS USEFUL FOR EDUCATORS AND INSTRUCTIONAL DESIGNERS LOOKING TO GROUND THEIR
WORK IN PROVEN METHODS.

8. LEARNING SCIENCE FOR INSTRUCTIONAL DESIGNERS: FRoM COGNITION TO APPLICATION BY M. DAVID MERRILL

MERRILL BRIDGES THE GAP BETWEEN COGNITIVE SCIENCE AND INSTRUCTIONAL DESIGN BY EXPLAINING FUNDAMENTAL LEARNING
THEORIES AND HOW TO APPLY THEM IN COURSE DEVELOPMENT. THE BOOK COVERS TOPICS LIKE PROBLEM-CENTERED LEARNING,
ACTIVATION, DEMONSTRATION, APPLICATION, AND INTEGRATION. |T SERVES AS A PRACTICAL MANUAL FOR DESIGNERS AIMING TO
CREATE EFFECTIVE, LEARNER-CENTERED INSTRUCTION.

9. WHy Don’'T STUDENTS Like ScHooL?: A COGNITIVE SCIENTIST ANSWERS QUESTIONS ABoUT How THE MIND W/ ORkS
AND WHAT IT MEANS FOR THE CLASSROOM BY DANIEL T. WILLINGHAM

THIS ENGAGING BOOK ADDRESSES COMMON QUESTIONS ABOUT LEARNING AND TEACHING FROM A COGNITIVE SCIENCE
PERSPECTIVE. W/ILLINGHAM EXPLAINS HOW MEMORY, ATTENTION, AND THINKING INFLUENCE STUDENT SUCCESS AND OFFERS
PRACTICAL ADVICE FOR EDUCATORS AND INSTRUCTIONAL DESIGNERS. TS A MUST-READ FOR THOSE INTERESTED IN ALIGNING
EDUCATIONAL PRACTICES WITH HOW THE MIND NATURALLY LEARNS.
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